Table of Contents

Title 8 - Industrial
Relations

Division 1 - Department
of Industrial
Relations

Chapter 3.2 - California
Occupa-
tional Safety
and Health
Regulations

Subchapter 1 - Regulations of
the Director of
Industrial
Relations
Article 1 - Definitions Under California

Occupational Safety and Health Act of 1973 1
§330

Article 2 - Advance Notice of Inspections 1
§§331 - 331.4.

Article 3 - Citation, Notice, Special Order, Order

to Take Special Action, Notice of No Violations

After Investigation: Procedures 1
§§332 - 332.4.

Article 4 - Proposed Penalty Procedure 2
§§333 - 336
Article 4.5. - Multi-Employer Worksites 5

§§336.10 - 336.11

Article 5. - Hazardous Substances Information
and Training 6
§337.

Subchapter 2 - Regulations of the
Division of
Occupational
Safety and Health

Article 1. - Employers' Obligation to Provide
Information to Employees 7
§§340 - 340.3

Article 1.5. - Employer's Declaration of

Abatement and Other Documentation of

Abatement -Employee Notification-

Posting Requirements 8
§340.4

Article 1.6. - Adjudicative Hearings —

General Rules of Practice and Procedure —

Denial, Suspension or

Revocation of Permits, Licenses, Certifications,

Registrations or Other Authorizations and

Orders Prohibiting Use, Issued by the Division

of Occupational Safety and Health 10
§§340.40 - 340.52

Article 3. - Reporting Work-Connected Injuries 12
§342

Article 10.  Civil and Criminal Enforcement

Policy of the Division of Occupational

Safety and Health 12
§8§344.50 - 344.53

FPO H
ToC | i

—
o
(9]

5
(=3
o
o
=)
(2
o
S
-
o
=
-
7]




Chapter 4 - Division of

Industrial
Safety

Subchapter 7 - General Industry

Safety Orders

Introduction
§§3200-3206

13

Group 1 - General Physical Conditions and

Structures

Article 1 - Definitions
§3207

Article 2 - Standard Specifications
§§3209 - 3239

Article 3 - Special Design Requirements
§§3241 - 3251

Article 4 - Access, Work Space, and
Work Areas
§§3270 - 3280

Article 5 - Window Cleaning
§§3281 - 3291

Article 6 - Powered Platforms and Equipment
for Building Maintenance
§§3292 - 3299

Group 2 - Safe Practices and Personal
Protection

Article 7 - Miscellaneous Safe Practices
and Personal Protection
§§3300 - §3341

Article 8 - Labor Camps
§3350

Article 9 - Sanitation
§§3360 - 3368

Article 10 - Personal Safety Devices and
Safeguards
§§3380 - 3400

Article 10.1 - Personal Protective Clothing
and Equipment for Fire Fighters
§§3401 - 3411

Article 11 - Outdoor Advertising Structures
§§3412 - 3416

TOC

19

21

29

30

39

47

63

70

70

72

74

78

Group 3 - General Plant Equipment and

Special Operations

Article 12 - Tree Work, Maintenance, or
Removal
§§3420 - 3428

Article 13 - Agricultural Operations
§§3436 - 3458.1

Article 14 - Marine Terminal Operations
§§3459 - 3475

Article 15 - Vats, Pans, Bins, Bunkers,
Hoppers, and Similar Containers and
Vessels

§§3480 - 3482

Article 17 - Engines and Compressors
§§3511 - 3518

Article 19 - Automotive Lifts
§§3541 - 3549

Article 20 - Hand and Portable Powered
Tools and Equipment
§§3555 - 3564

Article 21 - Use, Care, and Protection of
Abrasive Wheels
§3575 - 3583

Auxiliaries

Article 23 - Mobile Ladder Stands and
Scaffolds (Towers)
§§3620 - 3627

Article 24 - Elevating Work Platforms and
Aerial Devices
§§3636 - 3648

Article 25 - Industrial Trucks, Tractors,
Haulage Vehicles, and Earthmoving
Equipment

§§3649 - 3668
Article 27 - Transportation of Employees

and Materials
§§3700 - 3710

Article 29 - Industrial Railroads
§§3730 - 3741

Article 31 - Gantry Trucks (Straddle Carriers)
§§3801 - 3809

Article 35 - Amusement Rides
§3900 - 3920

81

83

87

93

94

94

95

95

Group 4 - General Mobile Equipment and

105

106

109

116

117

119

120



Article 68 - Leather and Composition Goods

Group 6 - Power Transmission Machines 154 ToC
Equipment, Prime Movers, §§4510 - 4522 -
Machines, and Machine Parts Article 69 - Food and Tobacco Machinery 155 %

Article 37 - Purpose, Definitions, and §§4530 - 4559 o
Standards 123 Article 70 - Chemical Industry Machines 157 9
§8§3940 - 3945 §8§4565 - 4570 %
Article 41 - Prime Movers and Machinery 125 Article 71 - Rubber and Composition ;'
§§3995 - 4002 Working Machines 158
. . §8§4580 - 4592
Article 43 - Shafting, Collars, Clutches,
Cut-Off Couplings, and Clutch Pulleys 125 Article 72 - Plastic Processing Machinery 159
§§4050 - 4051 §§4600 - 4601
Article 44 - Pulleys 126 Article 73 - Stone, Clay, and Glass Working
§54060 - 4063 Machines 159
§§4625 - 4626
Article 45 - Belt and Pulley Drives 126 Article 74 - Cotton Gins and Seed Cotton
§§4070 - 4071 Processing Machines 159
Article 46 - Gears, Friction Drives, §§4640 - 4647
Sprockets, and Chains 126
§§4075 - 4076
Article 47 - Power Disconnecting Devices 126 Group 9 - co".‘pressed Gasiand Alr
Equipment
§4086
Article 76 - Compressed Gas and Air
Cylinders 161
Group 8 - Points of Operation and Other §§4649 - 4650
Hazardous Parts of Machinery Article 78 - Safety Relief Devices for
C d Gas Contai 161
Article 54 - Scope and General Definitions 127 0;12?7856 as Lomainers
§§4184 - 4188
Article 55 - Power Operated Presses 129

§54189 - 4216 Group 10 - Gas Systems for Welding and

Article 56 - Metal Working Machines 139 Cutting
§§4227 - 4243
Article 57 - Die Casting Machines 141 A“égiigio_ 4';;’5rp°59 and Definitions 163
§§4261 - 4266
. ) ) Article 81 - General 163
Article 59 - Woodworking Machines and §§4797 - 4799
Equipment 141
§§4296 - 4324 Article 82 - Stationary Automatic Acetylene
Generators 163
Article 60 - Refuse and Trash Collection §§4803 - 4813
Equipment 145 . .
§4342 - 4345 Article 83 - Portable Automatic Acetylene
Generators 164
Article 61 - Compaction Equipment 146 §§4815 - 4816
§54350 - 4355 Article 84 - Calcium Carbide 164
Article 64 - Pulp, Paper, and Paperboard §§4818 - 4819
Mills 149 Article 85 - Service Piping for All Gases 165
§§4401 - 4428 §54821 - 4828
Article 65 - Paper Converting and Printing Article 86 - Manifolding of Cylinders to Headers
Machines 151 for Shop Pipe Line Supply Systems and
§§4431 - 4445 Pressure Reducing Regulators and Hose 165
Article 66 - Textiles 152 §§4834 - 4840
§§4456 - 4476 Article 87 - Operating Procedure 167
Article 67 - Laundry and Dry Cleaning §4845
Equipment 153 Article 88 - Fire Prevention in Welding and
§§4480 - 4494 Cutting Operations 167
§4848

TOC iii



iv

Group 11 - Electric Welding

Article 90 - Electric Welding, Cutting, and
Heating
§§4850 - 4853

Group 13 - Cranes and Other Hoisting
Equipment

Article 91 - Definitions
§4885

Article 92 - Cranes (Except Boom-Type
Mobile Cranes)
§§4886 - 4913

Article 93 - Boom-Type Mobile Cranes
§§4920 - 4944

Article 94 - Hydraulic Cranes and Excavators
§§4945 - 4955

Article 95 - Derricks
§§4960 - 4964

Article 96 - Tower Cranes
§§4965 - 4969

Article 97 - Hoists, Auxiliary Hoisting
Equipment, and Hoisting Operations
§§4970 - 4987

Article 98 - Operating Rules
§§4990 - 5009

Article 99 - Testing
§§5020 - 5028

Article 100 - Inspection and Maintenance
§§5031 - 5035

Article 101 - Slings
§§5040 - 5049

Group 14 - Radiation and Radioactivity

Article 102 - Standards for Protection
Against Radiation
§§5075 - 5076

Article 103 - Actinic Radiation
§§5078 - 5079

Article 104 - Nonionizing Radiation
§5085

Group 15 - Occupational Noise and
Ergonomics

Article 105 - Control of Noise Exposure
§5095 - 5100

Article 106 - Ergonomics
§5110

TOC

169

171

180

183

185

186

186

187

188

193

194

195

211

211

211

213

218

Group 16 - Control of Hazardous Substances

Article 107 - Dusts, Fumes, Mists, Vapors,

and Gases 219
§5139 - 5155
Article 108 - Confined Spaces 254

§§5156 - 5158

Article 109 - Hazardous Substances and

Processes 264
§5160 - 5198

Article 110 - Regulated Carcinogens 366
§5200 - 5220

Article 111 - Fumigation 535

§§5221 - 5223

Group 18 - Explosive Materials

Article 113 - Explosive Materials 537
§§5236 - 5248

Article 114 - Storage of Explosive Materials 540
§§5251 - 5258

Article 115 - Transportation of Explosive
Materials 545
§§5262 - 5270

Article 116 - Handling and Use of Explosive
Materials in Blasting Operations 547
§§5276 - 5308

Article 118 - Explosives for Well Service
Industry 553
§§5311 - 5314

Article 119 - Manufacturing and Processing

Explosive Materials 554
§§5319 - 5330

Article 120 - Blasting Agents 556
§§5340 - 5348

Article 121 - Snow Avalanche Blasting 558

§§5349 - 5358

Article 122 - Ammonium Nitrate Storage 561
§§5359 - 5363

Article 123 - Small Arms Ammunition, Small

Arms Ammunition Primers, Smokeless

Propellants, and Black Powder Propellants 562
§§5370 - 5374

Group 20 - Flammable Liquids, Gases, and

Vapors
Article 134 - Definitions 565
§5415
Article 135 - General 566
§§5416 - 5420
Article 136 - Dip Tanks 567

§§5426 - 5439



Article 137 - Spray Coating Operations
§§5445 - 5461

Article 138 - Hydrogen
§§5465 - 5498

Article 139 - Oxygen
§§5500 - 5509

Article 140 - Electrical Equipment
§5530

Article 141 - Container and Portable Tank
Storage
§§5531 - 5543

Article 142 - Industrial Plants
§§5545 - 5551

Article 143 - Processing Plants
§§5554 - 5562

Article 144 - Service Stations
§§5565 - 5581

Article 145 - Tank Storage
§§5583 - 5605

Article 146 - Piping, Valves, and Fittings
§§5606 - 5612

Article 147 - Bulk Plants
§§5614 - 5624

Article 148 - Refineries, Chemical Plants,
Wineries, and Distilleries
§5629

Group 26 - Diving and Pressurized
Worksite Operations

Article 152 - Diving Operations
§§6050 - 6058

Article 153 - Commercial Diving
§6059 - 6063

Article 154 - Pressurized Worksite
Operations
§6070 - 6120

Group 27 - Fire Protection

Article 156 - Definitions
§6150

Article 157 - Portable Fire Extinguishers
§6151

Article 158 - Standpipe and Hose Systems
§6165

Article 159 - Automatic Sprinkler Systems
§6170

Article 160 - Fixed Extinguishing Systems
§6175

569

573

577

578

579

581

582

583

586

592

593

595

597

602

603

607

608

609

610

610

Article 161 - Fixed Extinguishing Systems,

Dry Chemical 611
§6180

Article 162 - Fixed Extinguishing Systems,

Gaseous Agents 611
§6181

Article 163 - Fixed Fire Extinguishing
Systems — Water-Spray and Foam-Water

Sprinkler Systems 611
§6182

Article 164 - Fire Detection Systems 612
§6183

Article 165 - Employee Alarm Systems 612
§6184

Chapter 7 - Division of
Labor
Statistics
and
Research

Subchapter 1 - Occupational
Injury or lliness
Reports and
Records
Article 1 - Reporting of Occupational Injury

or lliness 613
§§14000 - 14007

Article 2 - Employer Records of Occupational
Injury or lliness 614
§14300 - 14300.48

Addendum
Cal/OSHA District Offices (Enforcement)
Directory 629
Operating Rules for Industrial Trucks 630
Safety and Health Protection on the Job 631
Sharps Injury Log 632

Repealed and Renumbered
Sections 633

Index 635

TOC \%

—
o
(9]

P
(=3
o
o
=)
(2
o
S
-
o
=
-
7]




§14300.5

Occupational Injury or lliness Reports and Records

§14300.5 Determination of Work-Relatedness.
(a) Basic requirement. You must consider an injury or illness to be

work-related if an event or exposure in the work environment either
caused or contributed to the resulting condition or significantly aggra-
vated a pre-existing injury or illness. Work-relatedness is presumed
for injuries and illnesses resulting from events or exposures occurring
in the work environment, unless an exception in Section 14300.5(b)(2)
specifically applies.

(b) Implementation.

616

(1) What is the "work environment"?
Work environment is defined as "the establishment and other
locations where one or more employees are working or are
present as a condition of their employment. The work environ-
ment includes not only physical locations, but also the equip-
ment or materials used by the employee during the course of
his or her work."

(2) Are there situations where an injury or illness occurs in the work
environment and is not considered work-related?
Yes. An injury or illness occurring in the work environment that
falls under one of the following exceptions is not work-related,
and therefore is not recordable:

(A) At the time of the injury or illness, the employee was present
in the work environment as a member of the general public
rather than as an employee.

(B) The injury or illness involves signs or symptoms that surface
at work but result solely from a non-work-related event or
exposure that occurs outside the work environment.

(C) The injury or illness results solely from voluntary participation
in a wellness program or in a medical, fitness, or recreational
activity such as blood donation, physical examination, flu
shot, exercise class, racquetball, or baseball.

(D) The injury or illness is solely the result of an employee eating,
drinking, or preparing food or drink for personal consumption
(whether bought on the employer's premises or brought in).
For example, if the employee is injured by choking on a sand-
wich while in the employer's establishment, the case would
not be considered work-related.

Note: If the employee is made ill by ingesting food contaminated by workplace
contaminants (such as lead), or gets food poisoning from food supplied by the
employer, the case would be considered work-related.

(E) The injury or illness is solely the result of an employee doing
personal tasks (unrelated to their employment) at the estab-
lishment outside of the employee's assigned working hours.

(F) The injury or illness is solely the result of personal grooming,
self-medication for a non-work-related condition, or is inten-
tionally self-inflicted.

(G) The injury or illness is caused by a motor vehicle accident and
occurs on a company parking lot or company access road
while the employee is commuting to or from work.

(H) The illness is the common cold or flu.

Note: Contagious diseases such as tuberculosis, brucellosis, hepatitis A, or
plague are considered work-related if the employee is infected at work.

(I) The illness is a mental iliness. Mental illness will not be consid-
ered work-related unless the employee voluntarily provides the
employer with an opinion from a physician or other licensed health
care professional with appropriate training and experience (psy-
chiatrist, psychologist, psychiatric nurse practitioner, etc.) stating
that the employee has a mental illness that is work-related.

(3) How do I handle a case if it is not obvious whether the precipi-
tating event or exposure occurred in the work environment or
occurred away from work?

In these situations, you must evaluate the employee's work
duties and environment to decide whether or not one or more
events or exposures in the work environment either caused or
contributed to the resulting condition or significantly aggravated

a pre-existing condition.

(4) How do I know if an event or exposure in the work environment
"significantly aggravated" a pre-existing injury or illness?

A pre-existing injury or iliness has been significantly aggravated,

for purposes of Cal/OSHA injury and illness recordkeeping

required by this Article, when an event or exposure in the work
environment results in any of the following:

(A) Death, provided that the pre-existing injury or illness would
likely not have resulted in death but for the occupational
event or exposure.

(B) Loss of consciousness, provided that the pre-existing injury
or iliness would likely not have resulted in loss of conscious-
ness but for the occupational event or exposure.

(C) One or more days away from work, or days of restricted work,
or days of job transfer that otherwise would not have occurred
but for the occupational event or exposure.

(D) Medical treatment in a case where no medical treatment was
needed for the injury or iliness before the workplace event or
exposure, or a change in medical treatment was necessi-
tated by the workplace event or exposure.

(5) Which injuries and illnesses are considered pre-existing conditions?

An injury or iliness is a pre-existing condition if it resulted solely
from a non-work-related event or exposure that occurred out-
side the work environment.

(6) How do | decide whether an injury or illness is work-related if the

employee is on travel status at the time the injury or illness occurs?

Injuries and ilinesses that occur while an employee is on travel

status are work-related if, at the time of the injury or iliness, the

employee was engaged in work activities "in the interest of the

employer." Examples of such activities include travel to and

from customer contacts, conducting job tasks, and entertaining

or being entertained to transact, discuss, or promote business

(work-related entertainment includes only entertainment activi-

ties being engaged in at the direction of the employer).

Injuries or illnesses that occur when the employee is on travel

status do not have to be recorded if they meet one of the follow-

ing exceptions:

Exceptions

1. When a traveling employee checks into a hotel, motel, or other temporary resi-
dence, he or she establishes a "home away from home." You must evaluate the
employee's activities after he or she checks into the hotel, motel, or other tempo-
rary residence for their work-relatedness in the same manner as you evaluate the
activities of a non-traveling employee. When the employee checks into the tem-
porary residence, he or she is considered to have left the work environment.
When the employee begins work each day, he or she re-enters the work environ-
ment. If the employee has established a "home away from home" and is reporting
to a fixed worksite each day, you also do not consider injuries or illnesses work-
related if they occur while the employee is commuting between the temporary
residence and the job location.

2. Injuries or illnesses are not considered work-related if they occur while the
employee is on a personal detour from a reasonably direct route of travel (e.g.,
has taken a side trip for personal reasons).

(7) How do | decide if a case is work-related when the employee is

working at home?

Injuries and ilinesses that occur while an employee is working at
home, including work in a home office, will be considered work-
related if the injury or illness occurs while the employee is perform-
ing work for pay or compensation in the home, and the injury or ill-
ness is directly related to the performance of work rather than to the
general home environment or setting. For example, if an employee
drops a box of work documents and injures his or her foot, the case
is considered work-related. If an employee's fingernail is punctured
by a needle from a sewing machine used to perform garment work
at home, becomes infected and requires medical treatment, the
injury is considered work-related. If an employee is injured because
he or she trips on the family dog while rushing to answer a work
phone call, the case is not considered work-related. If an employee
working at home is electrocuted because of faulty home wiring, the
injury is not considered work-related.

§14300.6 Determination of New Cases.

(a) Basic requirement. You must consider an injury or illness to be a
"new case" if:
(1) The employee has not previously experienced a recorded injury

or iliness of the same type that affects the same part of the body, or

(2) The employee previously experienced a recorded injury or illness

of the same type that affected the same part of the body but had
recovered completely (all signs and symptoms had disappeared)
from the previous injury or illness and an event or exposure in the
work environment caused the signs or symptoms to reappear.

(b) Implementation.
(1) When an employee experiences the signs or symptoms of a

chronic work-related illness, do | need to consider each recur-
rence of signs or symptoms to be a new case?

No. For occupational illnesses where the signs or symptoms may
recur or continue in the absence of an exposure in the workplace,
the case must only be recorded once. Examples may include
occupational cancer, asbestosis, byssinosis and silicosis.

(2) When an employee experiences the signs or symptoms of an

injury or illness as a result of an event or exposure in the work-
place, such as an episode of occupational asthma, must | treat
the episode as a new case?

Yes. Because the episode or recurrence was caused by an
event or exposure in the workplace, the incident must be
treated as a new case.



Article 2 - Employer Records of Occupational Injury or lliness

(3) May I rely on a physician or other licensed health care profes-

sional to determine whether a case is a new case or a recur-
rence of an old case?
You are not required to seek the advice of a physician or other
licensed health care professional. However, if you do seek such
advice, you must follow the physician or other licensed health care
professional's recommendation about whether the case is a new
case or a recurrence. If you receive recommendations from two or
more physicians or other licensed health care professionals, you
must make a decision as to which recommendation is the most
authoritative (best documented, best reasoned, or most authorita-
tive), and record the case based upon that recommendation.

§14300.7 General Recording Criteria.

(a) Basic requirement. You must consider an injury or illness to meet
the general recording criteria, and therefore to be recordable, if it
results in any of the following as detailed in subsections (b)(2)
through (b)(6) of this section: death, days away from work, restricted
work or transfer to another job, medical treatment beyond first aid, or
loss of consciousness. You must also consider a case to meet the
general recording criteria if it involves a significant injury or illness
diagnosed by a physician or other licensed health care professional
as detailed in subsection (b)(7) of this section, even if it does not
result in death, days away from work, restricted work or job transfer,
medical treatment beyond first aid, or loss of consciousness.

(b) Implementation.

(1) How do | decide if a case meets one or more of the general
recording criteria?
A work-related injury or illness must be recorded if it results in
one or more of the following:

(A) Death, See Section 14300.7(b)(2)

(B) Days away from work, See Section 14300.7(b)(3)

(C) Restricted work or transfer to another job, See Section 14300.7
(b)4)

(D) Medical treatment beyond first aid, See Section 14300.7(b)(5)

(E) Loss of consciousness, See Section 14300.7(b)(6)

(F) A significant injury or illness diagnosed by a physician or other
licensed health care professional. See Section 14300.7(b)(7)

(2) How do | record a work-related injury or illness that results in a
fatality ?
You must record an injury or illness that results in a fatality, as
defined in Section 14300.46 of this Article, by entering a mark on
the Cal/lOSHA Form 300 in the column labeled for cases resulting
in death. You must also report any work-related fatality or serious
injury or illness to the Division of Occupational Safety and Health
within eight (8) hours, as required by Title 8 Section 342.

(3) How do | record a work-related injury or illness that results in
days away from work?
When an injury or illness involves one or more days away from
work, you must record the injury or illness on the Cal/OSHA
Form 300 with a mark in the space for cases involving days
away and an entry of the number of calendar days away from
work in the number of days column. If the employee is out for an
extended period of time, you must enter an estimate of the days
that the employee will be away, and update the day count when
the actual number of days is known.

(A) Do I count the day on which the injury occurred or the illness
began?

No. You begin counting days away on the day after the injury
occurred or the illness began.

(B) How do I record an injury or illness when a physician or other

licensed health care professional recommends that the worker
stay at home but the employee comes to work anyway?
You must record these injuries and illnesses on the Cal/
OSHA Form 300 using the check box for cases with days
away from work and enter the number of calendar days away
recommended by the physician or other licensed health care
professional. If a physician or other licensed health care pro-
fessional recommends days away, you should encourage
your employee to follow that recommendation. However, the
days away must be recorded whether the injured or ill
employee follows the physician or licensed health care pro-
fessional's recommendation or not. If you receive recom-
mendations from two or more physicians or other licensed
health care professionals, you may make a decision as to
which recommendation is the most authoritative, and record
the case based upon that recommendation.

(C) How do I handle a case when a physician or other licensed
health care professional recommends that the worker return
to work but the employee stays at home anyway?

In this situation, you must end the count of days away from

work on the date the physician or other licensed health care

professional recommends that the employee return to work.

(D) How do I count weekends, holidays, or other days the employee

would not have worked anyway?
You must count the number of calendar days the employee
was unable to work as a result of the injury or illness, regard-
less of whether or not the employee was scheduled to work
on those day(s). Weekend days, holidays, vacation days or
other days off are included in the total number of days
recorded if the employee would not have been able to work
on those days because of a work-related injury or illness.

(E) How do | record a case in which a worker is injured or
becomes ill on a Friday and reports to work on a Monday,
and was not scheduled to work on the weekend?

You need to record this case only if you receive information

from a physician or other licensed health care professional

indicating that the employee should not have worked, or
should have performed only restricted work, during the

weekend. If so, you must record the injury or illness as a

case with days away from work or restricted work, and enter

the day counts, as appropriate.

(F) How do | record a case in which a worker is injured or
becomes ill on the day before scheduled time off such as a
holiday, a planned vacation, or a temporary plant closing?
You need to record a case of this type only if you receive
information from a physician or other licensed health care
professional indicating that the employee should not have
worked, or should have performed only restricted work, dur-
ing the scheduled time off. If so, you must record the injury or
illness as a case with days away from work or restricted
work, and enter the day counts, as appropriate.

(G) Is there a limit to the number of days away from work | must

count?
Yes. You may "cap" the total days away at 180 calendar
days. You are not required to keep track of the number of cal-
endar days away from work if the injury or illness resulted in
more than 180 calendar days away from work and/or days of
job transfer or restriction. In such a case, entering 180 in the
total days away column will be considered adequate.

(H) May I stop counting days if an employee who is away from work
because of an injury or illness retires or leaves my company?
Yes. If the employee leaves your company for some reason
unrelated to the injury or iliness, such as retirement, a plant
closing, or to take another job, you may stop counting days
away from work or days of restriction/job transfer. If the
employee leaves your company because of the injury or ill-
ness, you must estimate the total number of days away or
days of restriction/job transfer and enter the day count on the
Cal/OSHA Form 300.

(I) If a case occurs in one year but results in days away during
the next calendar year, do | record the case in both years?
No. You only record the injury or illness once. You must enter the
number of calendar days away for the injury or illness on the Cal/
OSHA Form 300 for the year in which the injury or illness
occurred. If the employee is still away from work because of the
injury or illness when you prepare the annual summary, estimate
the total number of calendar days you expect the employee to be
away from work, use this number to calculate the total for the
annual summary, and then update the initial log entry later when
the day count is known or reaches the 180-day cap.

(4) How do I record a work-related injury or illness that results in
restricted work or job transfer?
When an injury or iliness involves restricted work or job transfer
but does not involve death or days away from work, you must
record the injury or illness on the Cal/OSHA Form 300 by plac-
ing a mark in the space for job transfer or restriction and an
entry of the number of restricted or transferred days in the
restricted workdays column.

(A) How do I decide if the injury or illness resulted in restricted work?
Restricted work occurs when, as the result of a work-related
injury or illness:

1. You keep the employee from performing one or more of the
routine functions of his or her job, or from working the full
workday that he or she would otherwise have been sched-
uled to work; or

617
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2. A physician or other licensed health care professional recom-
mends that the employee not perform one or more of the rou-
tine functions of his or her job, or not work the full workday
that he or she would otherwise have been scheduled to work.

(B) What is meant by "routine functions"?

For recordkeeping purposes, an employee's routine functions
are those work activities the employee regularly performs at
least once per week.

(C) Do I have to record restricted work or job transfer if it applies only

to the day on which the injury occurred or the iliness began?
No. You do not have to record restricted work or job transfers
if you, or the physician or other licensed health care profes-
sional, impose the restriction or transfer only for the day on
which the injury occurred or the illness began.

(D) If you or a physician or other licensed health care profes-

sional recommends a work restriction, is the injury or illness
automatically recordable as a "restricted work" case?

No. A recommended work restriction is recordable only if it
affects one or more of the employee's routine job functions.
To determine whether this is the case, you must evaluate the
restriction in light of the routine functions of the injured or ill
employee's job. If the restriction from you or the physician or
other licensed health care professional keeps the employee
from performing one or more of his or her routine job func-
tions, or from working the full workday the injured or ill
employee would otherwise have worked, the employee's
work has been restricted and you must record the case.

(E) How do [ record a case where the worker works only for a

partial work shift because of a work-related injury or illness?
A partial day of work is recorded as a day of job transfer or
restriction for recordkeeping purposes, except for the day on
which the injury occurred or the illness began.

(F) If the injured or ill worker produces fewer goods or services than

he or she would have produced prior to the injury or illness but
otherwise performs all of the routine functions of his or her work,
is the case considered a restricted work case?

No. The case is considered restricted work only if the worker does
not perform all of the routine functions of his or her job or does not
work the full shift that he or she would otherwise have worked.

(G) How do I handle vague restrictions from a physician or other

licensed health care professional, such as that the employee
engage only in "light duty"” or "take it easy for a week"?

If you are not clear about the physician or other licensed health
care professional's recommendation, you may ask that person
whether the employee can do all of his or her routine job func-
tions and work all of his or her normally assigned work shift. If
the answer to both of these questions is "Yes," then the case
does not involve a work restriction and does not have to be
recorded as such. If the answer to one or both of these ques-
tions is "No," the case involves restricted work and must be
recorded as a restricted work case. If you are unable to obtain
this additional information from the physician or other licensed
health care professional who recommended the restriction,
record the injury or iliness as a case involving restricted work.

(H) What do I do if a physician or other licensed health care pro-

fessional recommends a job restriction meeting the definition
in Section 14300.7(b)(4)(A), but the employee does all of his
or her routine job functions anyway?

You must record the injury or illness on the Cal/OSHA Form
300 as a restricted work case. If a physician or other licensed
health care professional recommends a job restriction, you
should ensure that the employee complies with that restriction.
If you receive recommendations from two or more physicians
or other licensed health care professionals, you may make a
decision as to which recommendation is the most authorita-
tive, and record the case based upon that recommendation.

(I) How do I decide if an injury or illness involved a transfer to

another job?
If you assign an injured or ill employee to a job other than his
or her regular job for part of the day, the case involves trans-

fer to another job.
Note: This does not include the day on which the injury or illness occurred.

(J) Are transfers to another job recorded in the same way as

restricted work cases?

Yes. Both job transfer and restricted work cases are recorded in
the same box on the Cal/lOSHA Form 300. For example, if you
assign, or a physician or other licensed health care professional

recommends that you assign, an injured or ill worker to his or
her routine job duties for part of the day and to another job for
the rest of the day, the injury or illness involves a job transfer.
You must record an injury or illness that involves a job transfer
by placing a check in the box for job transfer.

(K) How do I count days of job transfer or restriction?
You count days of job transfer or restriction in the same way you
count days away from work, using Sections 14300.7(b)(3)(A) to
(H), above. The only difference is that, if you permanently
assign the injured or ill employee to a job that has been modi-
fied or permanently changed in a manner that eliminates the
routine functions the employee was restricted from performing,
you may stop the day count when the modification or change is
made permanent. You must count at least one day of restricted
work or job transfer for such cases.

(5) How do I record an injury or illness that involves medical treat-

ment beyond first aid?

If a work-related injury or illness results in medical treatment

beyond first aid, you must record it on the Cal/OSHA Form 300.

If the injury or illness did not involve death, one or more days

away from work, one or more days of restricted work, or one or

more days of job transfer, you enter a mark in the box for cases

where the employee received medical treatment but remained

at work and was not transferred or restricted.

(A) What is the definition of medical treatment?
Medical treatment means the management and care of a
patient to combat disease or disorder. For the purposes of
Article 2, medical treatment does not include:

1. Visits to a physician or other licensed health care professional
solely for observation or counseling;

2. The conduct of diagnostic procedures, such as x-rays and blood
tests, including the administration of prescription medica-
tions used solely for diagnostic purposes (e.g., eye drops to
dilate pupils); or

3. "First aid" as defined in subsection (b)(5)(B) of this section.

(B) What is "first aid"?
For the purposes of Article 2, first aid means the following:

1. Using a nonprescription medication at nonprescription strength
(for medications available in both prescription and non-pre-
scription form, a recommendation by a physician or other
licensed health care professional to use a non-prescription
medication at prescription strength is considered medical
treatment for recordkeeping purposes);

2. Administering tetanus immunizations (other immunizations,
such as Hepatitis B vaccine or rabies vaccine, are consid-
ered medical treatment);

3. Cleaning, flushing or soaking wounds on the surface of the skin;

4. Using wound coverings such as bandages, Band-Aids™,
gauze pads, etc.; or using butterfly bandages or Steri-
Strips™ (other wound closing devices such as sutures, sta-
ples, etc. are considered medical treatment);

5. Using hot or cold therapy;

6. Using any non-rigid means of support, such as elastic ban-
dages, wraps, non-rigid back belts, etc. (devices with rigid stays
or other systems designed to immobilize parts of the body are
considered medical treatment for recordkeeping purposes);

7. Using temporary immobilization devices while transporting
an accident victim (e.g., splints, slings, neck collars, back-
boards, etc.);

8. Dirilling of a fingernail or toenail to relieve pressure, or drain-
ing fluid from a blister;

9. Using eye patches;

10. Removing foreign bodies from the eye using only irrigation

or a cotton swab;

11. Removing splinters or foreign material from areas other
than the eye by irrigation, tweezers, cotton swabs or
other simple means;

12. Using finger guards;

13. Using massages (physical therapy or chiropractic treat-
ment are considered medical treatment for recordkeeping
purposes); or

14. Drinking fluids for relief of heat stress.

(C) Are any other procedures included in first aid?
No. This is a complete list of all treatments considered first
aid for purposes of Article 2.



